




hidden in conventional work activities. Realizations regarding 
unnecessary expenditures on business trips and meetings 
requiring travel, as well as operations based on paper, has 
provided an opportunity to push for innovation in work, 
operations, and office patterns at once. We will continue to 
foster an environment where employees can work efficiently 









Corporate Governance

Our company recognizes that establishing both an organization where 
corporate governance is functioning effectively and a transparent 



1 We develop and provide socially useful products and services 
with due consideration of safety to earn customer satisfaction 
and trust.

2 We conduct transactions on the basis of fair and free competition 
and maintain healthy and sound relationships with the government.

3 We communicate with all members of society as well as shareholders 
and disclose company information in an appropriate and fair manner 
for maximum transparency in company activities.

4 We secure a safe and pleasant working environment, develop 
employees’ abilities and vigor, and respect their personalities and 
individuality.

In developing our business activities, SHIKOKU CHEMICALS CORPORATION Group respects human rights, complies with 
all applicable laws and regulations as well as international rules and their spirits, and acts according to the following 

eight principles based on high ethical standards at the local and international levels.

Top management and board members in each company of SHIKOKU CHEMICALS CORPORATION Group recognizes that it is 
its role to realize the spirit of this Charter and takes the lead in an exemplary manner to implement the Charter within each 
company of SHIKOKU CHEMICALS CORPORATION Group. They also constantly endeavor to understand diverse voices within 
and outside their companies and establish effective company structures.



Policy

Environment Promotion System







Chemical Substance Management













Relationship with Society
Respect for Individuality and 

Human Rights

Policy/Concept

Respect for Individuality and Human Rights

1. Respect for Human Rights

2. Non-complicity in Human Rights Violations

We request that all employees refrain from infringing on human rights or discriminating against others, and that they not become involved in human 
rights violations, even indirectly.

In 1966, we concluded a labor agreement with our labor union. We are committed to respecting each other’s positions and cooperating with each 
other in the spirit of mutual trust to ensure sound development of the company and improvement of the welfare of union members. We have promised 
to comply with the safe and peaceful labor-management relationship that we have established.









Relationship with Society
Communication and

Collaboration with Stakeholders

Communication and Collaboration with Stakeholders










